
Our Community 
Grand Chute, popula on 23,495, is the largest township in Wisconsin. We are located in Wisconsin's Fox Ci es region, a 
metropolitan area of 370,000 residents. With a tax base of $2.3 billion, Grand Chute is the area's commercial and retail 
center. The Fox River Mall anchors a regional shopping, hospitality, and entertainment district. Grand Chute is home to 
the main campus of Fox Valley Technical College; Fox Ci es Stadium (featuring the Wisconsin Timber Ra lers Class A 
affiliate of the Milwaukee Brewers); Gordon Bubolz Nature Preserve; Champion Center (an elite ice and hard court 
sports complex); several community and neighborhood parks; and, an extensive network of pedestrian and bicycle facili-

es. The community features a strong and diverse employment base. Among our major employers are: Pierce Manufac-
turing, Presto Products, McCain Foods USA, Dixon Ticonderoga, and Werner Electric. Check out the Fox Ci es Visitors 
Des na on Guide for things to do in and around Grand Chute: h ps://issuu.com/adlit/docs/
fox_ci es_official_des na on_guide 
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Grand Chute Fire Department 
 

The Grand Chute Fire Department is responsible for providing emergency opera ons including fire suppression, EMS 
Services trea ng pa ents at the advanced life support level, hazardous materials mi ga on, vehicle extrac on, 
technical rescue and water rescue, inspec on of commercial and industrial property and arson inves ga on.  
 
The department is an interna onally accredited agency through the Commission on Fire Accredita on 
Interna onal (CFAI).  
 
Grand Chute is a combina on Fire Department with 40 FTE including full- me Career and part
- me/Paid on Premise firefighter/paramedics. Full- me firefighters are represented by IAFF, 
Local 3655. 
 
In the November 2020 referendum the ci zens voted to add 9 firefighter/paramedics. 
 
Our Vision 
That our ci zens and visitors experience be er quality of life through the provision of excellent 
risk reduc on and response services. 
 
Our Mission 
Preserve the lives, property, and environment for the community we serve. 
 
Our Values 
 
People: We appreciate the talents of each person and encourage responsible decision-making at the most appropriate 
level. We recognize the importance of personal and professional development. We value the ci zens and people who 
live, work, and visit our community. 
 
Compassion: The members of this department value the importance of compassionate care and treatment of all ci zens 
who call for our services. 
 
Integrity: We are honest, accountable, and trustworthy. 
 
Valor: Courageously encountering adversity, accep ng responsibility for our ac ons, and providing respec ul and 
professional conduct to the public, coworkers, and 
peers. 
 
Crea vity: We encourage imagina ve problem 
solving, innova on, resourcefulness, and thought 
out risk-taking. 
 
Quality: We provide superior services and are 
commi ed to con nuous improvement. We are 
a en ve to the changing needs of the community 
we serve. 
 
Respect: We welcome individual and professional 
differences and treat everyone with dignity, 
courtesy, and sensi vity. 
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Our Organization 
Grand Chute, has a Town Board which consists of five-members that handle town governmental ma ers that are not 
under the jurisdic on of the town mee ng. Town Board Supervisors are elected to serve two-year alterna ng terms. 
Pursuant to Wisconsin State Statue 60.37(3), the Town Board appoints a Town Administrator to carry out the du es as 
assigned by the Board that do not conflict with the du es and powers conferred on other town officers.  The Town 
Board establishes policy, enacts ordinances, and adopts the annual budget, while the Town Administrator oversees the 
administra on of the Town.  Grand Chute’s current Administrator has served Grand Chute since December 2008.  
 
The Fire Chief is responsible to the Police and Fire Commission. It is the inten on of the Grand Chute Police and Fire 
Commission to ensure, within their power, that  Grand Chute receives the utmost quality in the area of Police and Fire 
Protec on. This is accomplished by overseeing the hiring of the Police and Fire Chief, selec ng and appoin ng person-
nel for the Police and Fire Departments, overseeing promo ons, and handling discipline and complaints.  
 
The Fire Chief posi on is open due to the July 2022 re rement of Chief Tim Bantes following a 17-year career with 
Grand Chute.  
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Interim Chief 
Len Vander Wyst is a re red Fire Chief who will serve in 
the capacity as Interim Fire Chief un l an appointed Fire 
Chief starts employment. He is not a candidate for the reg-
ular full- me posi on.   



Duties & Responsibilities  
 
Executive Leadership / Governance  
 Establish the strategic direc on of the department 

 Assist with the development of the department’s recurring five-year strategic plan 

 Review and revise the Town’s Emergency Response Plan (ERP) dicta ng emergency 
management and emergency opera ons center (EOC) prac ces  

 Represent the Department and the Town in rela onships with the public, community groups, professional 
organiza ons, county officials, other municipali es, and other Town departments 

 Nego ate and resolve significant and controversial issues when needed 

 A end and par cipate in Town government mee ngs, professional mee ngs, conferences, and workshops 

 Consult with and advise the Administrator,  Board, other Department Heads, and Police and Fire Commission on 
issues related to the department, emergency management, or public safety 

 Serve as the Town Emergency Management and Emergency Opera ons Center (EOC) Director 

 Respond to praise, complaints, and requests for information from the public  

 
Supervision / Management  
 Oversee the execu on and con nuous improvement of all opera ons and administra ve func ons of the fire 

department 

 Ac vely direct and par cipate as a member of the department’s Execu ve Leadership Team 

 Ensure compliance with local, state, and federal statutes, regula ons, ordinances, laws, and standards to ensure 
uniformity, efficiency and safety 

 Provide work direc on to staff to the level required for the tasks or projects and the experience levels of the 
employees 

 Administer personnel ac ons including hiring, promo on, transfer, discipline, and commenda ons 

 Respond to, command or provide leadership at, and mi gate significant emergency incidents occurring within the 
Town 

 Iden fy, appoint, and mentor the agency accredita on manager tasked with maintaining accredited agency status 
through the Commission on Fire Accredita on Interna onal (CFAI) 

 Mentor staff to encourage career development and facilitate organiza onal succession planning 

 Demonstrate a commitment to lifelong learning through a endance and par cipa on in per nent training and 
educa onal opportuni es 

 Support the department’s Execu ve Leadership Team and Command Staff in personnel decisions, coaching 
opportuni es, and personal development 

 Evaluate staff and provide opportuni es to correct deficiencies  

Fire Chief Position 
The purpose of this position is to provide strategic, executive-level administrative oversight of all 
functions and activities of the Fire Department. This position provides effective, professional leader-
ship in positioning the Fire Department to meet the current and future public safety needs of the 
Town. Work involves directing, supervising, and evaluating activities of staff; overseeing the develop-
ment of department strategies, goals and objectives; fiscal control over a $4.5 million operating budg-
et; policy and guideline development, implementation, and enforcement; serving as the Emergency 
Management Director; publicly representing the Fire Department and the Town of Grand Chute, and 
serving as a member of the Town’s management team. Work is performed under general supervision 
of the Town Administrator and Police and Fire Commission.  
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Labor Relations / Negotiations  
 Par cipate in labor / management rela ons ac vi es to 

enhance collabora on and coopera on 

 Serve on, and provide input and technical assistance as 
a member of the management nego a ng team 

 Respond to and / or assist with labor grievances, the 
resolu on of grievances, and other sensi ve personnel 
ma ers 

 Dra  and review language pertaining to memorandums 
of understanding between the Town and the bargaining 
unit  

Budget Administration 
 Administer department budget and maintain fiscal responsibility 

 Present budget requests to the Town Board for considera on 

 Present a variety of technical ac vity and compliance reports in support of budget requests to the Town Board, and 
regulatory agencies  

Policy Development  
 Review and analyze trends, laws, regula ons, and standards affec ng the department and the community for the 

purpose of proposing, developing, and implemen ng strategies, goals, objec ves, policies and priori es to meet the 
department’s mission and vision 

 Provide final administra ve review and approval if deemed appropriate for all agency policies and procedures  
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Knowledge, Skills, and Abilities 
 
 Knowledge of: collec ve bargaining prac ces; per nent na onal, federal, state, and local laws, regula ons, ordinances, 

and standards; modern emergency management concepts, principles, plans, and policies; accredita on standards and 

ability to maintain Fire Department accredita on; organiza onal and management prac ces as applied to the analysis 

and evalua on of programs, policies, and opera onal needs; and principles and prac ces of budget prepara on and 

administra on.  

 

Skilled in: opera on, maintenance, and uses of modern firefigh ng apparatus and equipment; opera onal characteris cs, 

services, and ac vi es of comprehensive fire suppression, community risk reduc on, rescue services, administra ve 

programs, and advanced emergency medical services, including technical rescue services, extrica on, heavy rescue, and 

hazardous materials response;  establishing and maintaining professional collabora ve working rela onships with those 

contracted in the course of work including Town personnel, the Police and Fire Commission and other governmental 

officials, community groups, vendor partners, the public and media representa ves; tac ully responding to requests 

and inquiries from the public, Fire Department employees, Town employees, and other officials; technical and adminis-

tra ve aspects of advanced emergency medical and ambulance services, fire suppression, community risk reduc on, 

technical rescue services, and administra on use of modern office procedures, methods, and equipment including com-

puters and related so ware and equipment.; the use of specialized communica on equipment; and implemen ng and 

following safe work prac ces and procedures; preparing and managing a complex budget.   



Application and Selection Process 
Please visit our website for posi on details h ps://
www.grandchute.net/government/page/employment-
opportuni es/ 
 
Qualified candidates can submit applica ons materials 
including a cover le er, resume, and applica on to 
hr@grandchutewi.gov. Applica on materials received 
by August 1, 2022 will receive best considera on; how-
ever we will con nue to accept applica on materials 
un l the posi on is filled.  Please  contact Human Re-
sources at hr@grandchutewi.gov or 920-380-2905 with 
any ques ons. 
 
For more informa on about the Grand Chute Fire De-
partment, visit h ps://www.grandchute.net/
departments/fire/ 
 
Grand Chute is an Equal Opportunity Employer. In com-
pliance with the Americans with Disabili es Act, we pro-
vide reasonable accommoda ons to qualified individuals 
with disabili es and encourage both prospec ve and 
current employees to discuss poten al accommoda ons 
with the employer. 
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Compensation and Benefits 
Salary range is $105,664 - $135,865, with expected hir-
ing range $105,664 - $120,764, depending on qualifica-

ons. 
 

Benefits include: Employer contribu on of 12.04% into 
Wisconsin Re rement System, State of WI Health Insur-
ance; Vision Insurance; 100% employer paid Dental In-
surance, Life Insurance, and Disability Insurance Premi-
ums; 10 days of paid holidays per year; 8 hours of sick 
leave per month (accumula on to 960 hours) and sick 
leave incen ve; vaca on leave; fire department vehicle 
if Grand Chute resident; paid membership in the WI 
State Fire Chief Associa on and the Interna onal Fire 
Chief Associa on; paid conferences and a welcoming 
and friendly work environment!  

Qualifications and Experience Requirements 
 Bachelor’s Degree in public or business administra-

on or related field 

 8-9 years of progressively responsible and/or emer-
gency medical experience, including supervision and 
management 

 Valid WI Driver’s License 

 WI, IFSAC or Pro-board cer fied Fire Officer II, 
Emergency Services Instructor I; Inspector I 

 State of Wisconsin or Na onal Registry Emergency 
Medical Technician-Basic 

 Center for Public Safety Excellence (Chief Fire 
Officer Creden aled) or in the process of obtaining 

 Na onal Fire Academy Execu ve Fire Officer Cre-
den aled or enrolled in 

 Appropriate NIMS cer fica ons a er hire 

 Must reside within 15 miles of Grand Chute jurisdic-
onal boundaries 

Ability to: learn and follow policies and procedures of the Town and Fire Department; learn the geography of the Town 

and surrounding areas; communicate clearly in English, verbally and in wri ng; prepare a variety of clear and concise 

reports; provide administra ve and professional leadership for the Fire Department; work under stress and use good 

judgment in emergency situa ons; iden fy and respond to community and Town Board issues, concerns, and needs; 

develop, implement and administer goals, objec ves, and procedures for providing effec ve and efficient fire suppres-

sion, community risk reduc on, technical rescue services, administra on and advanced emergency medical services; 

operate specialized emergency communica on equipment; safely operate department vehicles, apparatus, and other 

emergency equipment; analyze problems, iden fy alter-

na ve solu ons, and project consequences of proposed 

ac ons and implement recommenda ons in support of 

goals; research, analyze, and evaluate new service deliv-

ery methods, procedures, and techniques; interpret and 

apply na onal, federal, state, and local policies, proce-

dures, statutes, regula ons, codes, ordinances, and 

standards.   


